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I!IIlIm
Support the �P�o�I�~�i�c�a�l Prisoners!
OWL 1'oU.c.y ,u to Suppoltt .the Potilic.al PltJAonCM.

�L�G�t�~�t lJeM :thiA Student& I Lll'tt(Hl adopted tJLe po.u...c.yOn
6UPPOlt-t 6oJt. the Vt-U.h po.U;U.cai. pJU..6oneM ,(n Long Ke.6I'f,
A'l.maflh, PflJU.f:a.oi6C a..td vGt'i,{ �O�(�.�i�.�~ othCJt �B�t�t�.�L�t�'�(�~�h and rwII
�j�c�U�.�1�.�~�,

In a)[/I.i..t',(Hg t1.{ tlLW dec1A-ioil �t�l�t�~ �.�~�t�u�.�d�e�/�'�L�a �w�e�J�t�~ �W�t�~�W�L�e�.
06 0. �~�\�g�e�. rwmbe.Jt 00 othVt. qu.e! UC.lJ.l �.�~�u�N�L�O�U�Y�l�d�'�<�J�L�g the
]-,"H' 6(! tU- 6-t.tV..IU-<..0I1 .{.n cu.Jt c.NmVt!!1 ]JaJl uc.ula.'t-eythe pat-
,U..tiune.c1 no/t..tIU!./l.H �c�o�w�'�t�:�t�i�.�.�~�. We de.c1cle.dto p06tpOI'te.,
pc.ndutg mo,te. dCJt1U.t.ed and w-i-c1e.Jt di.6C'.M.6.<..on an �b�l�V�~�­
:Uga.UN/ �m�a�l�~�.�{�n�g pvuc.y MI the ove'taU' na..tlonal qUI?.&tiOH.
BLIt on the. �i�.�~�-�6�f�~�~ 0,) t·!te 1'1.L6h pof.it[cal. �Y�J�J�!�.�.�i�.�b�o�n�~�M tJle·'r..c
wa.6 tW \UeJl ]JJtc biem.
IlL �1�:�j�·�~�L�t�.�a�,�,�(�.�J�t and both r. altt.6 06 Vr.elal1d thete. .<..6 et body 06
lfg-i.6,fa-ti.(J/'l ttlat i.6 .tu taU.tj (A.l1de.mocJLGtt..[c and .lJote.fy
a.i.me!d agai.t �~ t a.nIJO.1Q. 6U.ppo,'!..tLng �t�h�~ .r. ?g.<...t).nI(U(I.. demal1d-6
o6 �t�f�H�~ Vli..J.>h pe-opee.60IL ge.nu.tne.nattvnal .indeperrde.'1ce.
111 B't.UcU.n :the stltte kM 9(ve.n .l..:th e.e6 uniqu.e pcweJt.O
d<.Jteetedogatn :t the Vtwlt ethnic rt'ttl.Olli..ty bl the
"PJt.e.veniwn On TWWJU.6m Act". IH .the NolLth the
BJt):(,i...6h �c�u�.�t�t�f�t�o�J�I�i�t�.�i�.�{�!�.�~ have.. !Jpe.c.(al lcg-<-6tcLt.iCt'l, c..OUJI.-t..6,
cC'ltCeHt'l.a.-ttOH camp6 culdLnte.!lJtoga.t<'CH ce.lttIte!.6. In :the.
�~�O�(�t�O�I ,tlte "0 6�6�e�.�H�C�(�'�,�~ agUn6.t .the. Slate Ac t" a,j ((,'"..£1 LW
�~�p�e�.�c�.�i�a�.�f�. �p�.�'�t�L�Y�'�n�~ 6oJ( potLUca.e. �P�'�t�.�L�~�M�t�C�!�J�I�.�.�~�, at �P�o�J�t�t�e�a�.�o�{�,�.�~�(�!�.
and �~�e�.�u�{ �C�l�l�~ (In Umeuck �]�J�1�{�)�'�/�~�(�'�1�1 Me. II1tl.Lnta.t./te.d.

TIle.. deb((tr c.eea:t1.ybldi. a.t('.d thtt.t .tILe �6�,�t�I�.�L�d�e�H�.�t�~ pJtc..�~�e�J�L�t
Ll'('/l.e �(�)�P�l�'�(�'�~�e�.�d tc et po.t 'cy 6,Ul1pfy CH �6�(�'�-�C�t�1�e�e�~�r�l huma.n.U··
ct'l..t.a.n �9�'�w�t�.�m�d�~�. It �w�a�.�~ �~�t�a�.�t�e�.�d tllcU' �.�t�I�L�e�~�e tllen and �w�o�m�C�'�~�1
WO/1.fd Hot Lw, iat .e e.rl (,6 :t/H!.y cUd HO t IlC ed po,f,{ UCJtf..
v i �e�l�l�J�~ arId c.a·'lJly DU ( a.di.v(I oJtgal·u6'<"ng �.�.�i�n�~�u�.�p�p�(�)�J�L�t a6
the�~�I�~ vie.w.\. No teal) w(fued they bC'. CCR!JLdeJu.w �a�.�~ petty

�/�(�,�i�m�(�~�t�c�t�L�~ cOliv-i..ctr.d .tu tltt' 'no'tmae.VXttj' • OIVl.. pot {ctj
elr e.6 H"t .fe.I·ld 6UtP...J."J: 1'0 UI.I!. pM-t.ic.ue.alL TJoUti.c.a-t ti.Jp
C' 6th(l P/tOv.i �~ {(IItcU.' �~�, Col:. to al'W 0 tf;f'...�~ O,'l..!JctJlwaUon (r!l
6u.d,. all.'!. p,'Ney �i�.�.�~ (1nl.' c6 p·LbtcJrCc. - the. �a�.�'�l�i�-�t�L�~�h
ann I",..�t�~�h StAltM hLtll �'�l�L�)�~�o�L�u�t�e�i�.�1�J 1'1(,' ,..t!Jht to �r�l�'�I�L�~�e�.�<�.�'�U�.�.�t�C�,
lC'.lt..tuJu' (1,1 -i.nle'Ut /lien and ({.'um'f! (j.,,/tO lla.ve. �~�t�(�'�o�d up �~�f�'�l�r
ti,e �!�L�i�.�.�g�f�t�t�~ t', the �~�l�'�o�p�t�e�. Cl) I,tet.a.nd.
H (·Ill' A/leIAe.. ({,e �v�«�'�w�~ 06 �t�J�l�(�~ r1oUt£('af �p�.�'�t�1�.�!�J�<�:�n�e�,�'�L�~ theu.
8·...Ua.-i.H .Iiu, Cd gd Cltt, that thl' !Juu f 11('11..11 Vu 'IL gov­
("uum'llt �~�h�O�U..Ld �~�U�P�P�J�'�L�t .t1t-i6 po .<U.I'1l tlu' I Lt may I);)
tfla.t we. ({cued 1/('1' agl('c LiJ-it/l �~�(�'�»�I�e 00.t.1l �(�!�J�C�I�.�y�,�~ �d�i�~�6�e�t�t�'�.�t�'�l�t
t'J!.gaILu,a.ttt:.l-6 hct\.·c. g(lnc a.botd a.cflii!J.:il1.y tlt-W denlHut..
But, Lt �'�~ a.ll 'nt{Jwty �t�i�i�6�6�~�/�L�~�t�i�t mat.tl!A 6oJ!. tlte �B�J�t�.�i�.�.�t�i�.�.�.�~�1�t
StMr �t�(�~�u�p�p�J�t�l�! �~ �~ ctltyl'Ile wlto 1...�~ cppo\ed ,to thQUL aHII(J.X­
a.t1.0H On paJt.t d the ((IWltJty. It t6 l't'eH ttlC'ILe .cr-tul'­
c.Jtabie thaA: lLm:(H9 ca.Jl.Jl..ted out �~�(�(�d�L a. lJoi'iC'.lj l)/j poe;'.t­
tcaf �t�e�.�,�'�V�l�.�(�:�I�!�;�'�~�1�l�1 agtl...�i�.�H�~ ( the. !J(!opR.e ti,e B.'t.<.ti.:.d'l J(uttl1g
�l�~�e�C�W�~ 61lOufcf attempt t.o �6�L�L�J�t�;�t�f�l�l�~�J�t dc.g'l.ao(, (trld �0�1�-�'�]�~�'�'�t�e�.�M 'the.
poLi.:t.i.cae. poU...60':eM.

The hW'lge./! /.>t'r.i.RVU have ta.ke.-t up 'f he. ("tiy �~�.�t�'�r�u�g�g�t�(�)
te6t ope.l .tothe.mill oJtde.tr. to p'IC,M./w(' :the.0'1. J..tg.u..ty
�a�.�~ IWlIIetH �b�<�?�i�.�~�l�9�~ hu.t C.ven mote.,tc: ...ta.bR-L61! the-i.Jt Jti.ght
to puJr..6u.e(( e.egi Uma.t.C' peWi.c.a.f cUltl Wt thout 6ealt () 6
irr...t 'l.flnlent. It i �~ a po,f.. t.ti.ca,£ �~ Uu.tgg.ee OM. pu.fi...t.i.CClt
�~�t�a�f�U�A�. 1h me.a.H4 I..e6t to �.�t�h�~ rue., aHd WOttlC'1t -i-n t:l.e
jaJC-6 �i�~ f..imi-t.zd t �J�t�e�.�6�t�l�~�,�{�H�g to .five.. �e�t�~ �.�t�~�6�-�6 .t./wn
all <ma.V, • T([lILt p·w.(' �~�t -u fleJlO.LL. WQ. -6IWI{Ld �~�"�l�-�'�p�o�J�t�.�.�t�. 1...1..



letters
Politics in the Union
Dear Ed.,
In accordance with a sug­
gestion made by the
Chairman of the S.U. General
Meeting of Thursday 23rd
October, I have decided to
raise the issue of politics
within the Students' Union,

The encroachment of polit­
ical beliefs may be
causing rifts in the Union
and a certain uneasiness
among some members about
the Executive. The Pres­
ident, Mr. Doris I believe,
allows his political
affiliations to affect his
judgem nt on many S.U.
matters, often to the
detriment of the members.
His dislike for political
parties other than the
one of which he ls a
member has been vented on
numerous occasions, such
as the question of the
politics of some student
engineers during the
occupation last year. At
a mass meeting at the
time numerous students ex­
pressed concern about the
President's attitude and
said that political ideals
should not affect the
Union's policies.

At the Geberal Meeting Mr.
Dori.s - who bas been re­
elected as President ­
stated categorically that
he would not discuss ex­
treme right wing ideals
and the discrimination
which right wingers engage
in. In making this
statement Mr. Doris was
professing his own d1s­
cr1minat10n. As a Rep­
~esentative of the
students - no their
master - he should be
willing to discuss and
defend the students on any
matter.

A second matter 1s Tommy
Graham's admi tted bi ased
attitude in dealing w1th
articles in the StUdent/
4

Apprentice o~ which he is
Editor. As this 1s the
principal organ of commun­
ication to the students, I
feel that this paper
should be essentially im­
partial and be available
to every student to ex­
press their views, in fact
I would encourage them to
do so. The paper's .
general ,. anti-establishment"
views are often vented and
the views of the left I
think, are given more than
their fair share of rep­
resentation.

I do not associate myself
with any political extrem­
ism and as the Executive
does encompass political
polarization 1 feel that
it does not represent ~
or those who believe as I
do, 1n its dealings.

Finally, I would like to
ask the student executive,
in view of statements maue
at the general meeting,
where is the democracy
whi ch they cl aim to be an
essential part of the
Students' Union,

Mark Dooley
EED 2.

A Replv

Pea-It. Wr.. Dove (! y,

111 pu b.U~ IUHg youJt('{'.-ttc.Jt
.the Eddolt ..L6 kQep-tllg hL,~

pltomL~e. tU p-ttl1t aWjthiH9
~ubmU;tQd to ,tIle pape.-It.,
pltov-tded tha t -i.-t doe ~H 't
openly plto"lllfe 6a.6cL~m,
Jta.wm 01{ 6ewm. 111
.{ nv.Lti ng me to Ite piy to
YOU)L ect..tvr.. the CcU tu.'!.
i6 eH~U'UHg tJle ~u.-fle,o.t

clcmocJta.tic di6 C.UM),.O 1'1. 011.
any i66lH~. 1{cU-~ed ill -the '
Uni.cm.

FILom ljouJt !(!/t.:teJt ,thvr..'l
~~em~ to be a ba6ic. pl{ob­
fem t4.:.Uh ljcuJt. Ulul(vv~.ta'1d­

),tlg 06 what a. StucLen:t~'
thu.on .6lwtdd be. It i.6
an oltga;U,6lLtiOtl 06
pe.c:~fe who do not nece,.M­
CVt.-t if agllee UpO.1 arty

paJr.,tA-C-ILeaJr. .6e-t 06 poUt.i.cat
i..de-cu~• But U ),J., 60 'fmed
by thC!.~tudeYLt.6 .; rt OII.deJt. to
defiend lh(?m~ef.vu ltgai.I1H.
amI a..ttae:i, 011 .the.Lt !U.ght~

M" -< ndi vi.du.a..t6 (!,It ct<.\ a
gltouyJ, {Jt lite .6 0 c.i..ety we
f,.t\J{'. Th,L~ i~ lhe. ba.6.w
('6 UI'l.-Uy. Thw i.6 tIle.
ovtllJ tlu.I19 we. IlILt6 t a..ct
ag Itc? I u.po 11.

B(J..{ng a peop.ee4 dc.6c.nc.e
o'LfJal1L~ati.ol1 the- Lll1tC.'l1

~/wu£d Wlei.y p.'!.ohi.o-i.-t a.;llj
a.cti.vLtij -tn. the. CoU.e.ge.
.that {,~ aH.U-pe.OP£c., .6uch
a~\ the. p.lz.omot<'cll 06
6a~d6t tli(',oJUc~ wluch
(,Utge,~ aJlyolt<? .tt.' d.'(~c.MJn.[II.­

a.t r agai.K~ t pe.op£.e 011
9'LOU II.d6 0 6t he-iJr.. ~ r,x, ~ 1;',,(.11
('..(liOU/L, Ha.ttona.f"i..tlf OIL

~l(]~.LttOH :to .ul.jl~t.i.c.e.
WiJ Cm1tiOT"de601d f:.ome.bod~(~
/'t<g/l f ~ ,[6 wc. (tHow a !.to. 'I~~­

eveJ! ve 'tueLt at.ta.c.r,~ - an
tho~ 1 fUgh-tL

It may be ttla.t £jell luwe l10t
he.cl)/d .th(u. tile. GoveJurme.nt
haw. c.td Llac/< £1,000.000 0 t

.tite V. L C. badge. t tlu 6 yea.1t
('t. tliat ~(.Iml!. 6tLtdet1 t.6 Wl'Jte
6a1.t(~d ill tl1e.i./t e.xam~ Uti­
jtL~t.e!f, clt :that. we 5a.('e a..~

et gtwu.p Ilwn('}(C'Lt·6 a.tlle/t.
pJu:be.Qm~ C~1.u~C?d by :01('

"e 6 tabtw lune ILt" • r1 l-tl(>

a.te twt aJ'l.n-e~-ta6U.6hmc.lvt

-tl/. t. ha.t 6{'.I 116 e then. we, all e.
flOt a. LlrU(';1 and caml.Ct
de6end oult me.mbe./u ~

Tu .fttk.r up ju:>,t oue mo.'u'•
pO-tnt .ill. !-fOWl. l'.:t.tc't - I uw
du C/Olt expC? ('~t me. (, 'I tILe.
EddOI{ .to de job~ .-i 6 wc
tCltve. OWl. m(nd-6 a.t hom'~.

06 COU,~6(l. 1 havC'. pc.(.{ U..caf..
V..('eu,'·6. I am a c.(lmmun(~t •
1 t-4.'lt.6 e.fe.c fed a..~ P!l \1 !.>,(dent
IW t 6e.cau6<? 1 (oa.~ Cl COnlnUI1

.i ~t hILt bec.a.u6C'. I WOft ~ttpp

601t my v..tew M to flOW tlte,
UH{N{ 6ftould be IUm. BILt
m£j .i..rle.M di.d not cL'tcp 6!U.'m
tile ~ k£j, tlle.y a.'Le, the Jte...~u

06 my expc/l.i ertcr. and 6t;udy
06 £.,.i.6(' a.nd my QWYI beUe6~
de\'e.loped un that IxpeJUen
1 r.Yt('.~ume you. 't~ M.e. M
(~('.. ,e.e •
YauJt~ h-tt1C~Iz.Cey,

B.'tel'ldalt VOA,u



If We Are to be Serious......
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is not sufficient to cause
the government even mild
discomfort. The demon·
stration is a useful
rallying point and prop­
aganda exercise but it
has to be preceded and
followed by more serious
activity aimed at the
government. The best
plan on these lines would
be for a series of
occupations to take place
in quick succe~sion over
a number of weeks. Some­
~imes one or t~o colleges
co-operating together.
Because of the lack of
experience in this type
of tactic they would be
short-lived and given up
after an agreed period
sau a half-day, three
hours or whatever.
T~is would then b~ foll­
owed by a large demonst­
ration in the main centres
on the same day with
smaller demonstrations in
isolated at'eas.
The second stage would be
to reCOllllllem.c the occup­
ations but without warning
to initiate one which
seemed like thp rest but
around which every College
would be organized to
make it stick, with ma~s

rallies outside to prevent
ejection by the police.
In support of this pro­
gramme the v3rious unions
would adopt an industrial
estate to leaflet the
workers, organize parent/
teacher/student committ­
ees, public meetings etc.
Also the students would
be organized to picket
government functions,
state occasions, foreign
visits by heads of statp.
council meetings etc.
The key to the plan is to
use our forces in such a
way as to build up the
fighting strength of the
student movement without
exhausting it or being
adventurist.

The plan of campaign we
adopt has to take regard
of the present ability of
the students to carry the
struggle through. One of
the most straightforward
and simple moves to stren­
gthen our forces is for
close co-operation to take
place between students of
a geographical area, Dublin t
Cork, Limerick, Galway,
Beifast etc.
A one day march on its own

Every year the situation in the "Education" system (at
least that is what it ;s called) gro~more serious.
With an expanding population o~r farsighted governments(:)
have provided shrinking funds for Colleges and schools,
student financing and wages and ~a'aries in the system.
When expressed as a pro- considered as serious let
portion of the Gross alone effective in win-
National Product the ning the least demand from
amount of money spent on the government. It is
education has fallen clear that we need a plan
steadily eyefiX year for which w'j 11 force concess-
the last elg t years and ions from the government.
is about 5.6~J now. The Tr'asIfri9,lObbying, organ-
likelihood of an Irish izing with a "pressure
student getting a third group!l mentality could
level education is roughly bring change, we would have
half the E.E.C. average achieved it years ago.
~nd so on. Nearer home This is not the case. The
the budget for this government is the govern-
system, the Dublin V.E.C. ment of the southern and
Col1ege3, was cut by foreign ranche~s, bankers,
about a million pounds industrialists what they
this year. Library books, give to the ordinary
necessary maintenance, people is fought for -
not to mention expansion taken in fact: This is
of the Colleges were axed how we must get organized.
by the.Department of The achilles heel of the
Educiltlon. government and the ruling
Dublin is an educational politicians is that which
blackspot. Here second- causes them embarrassment,
ary students have about loss of money for their
one chance in 40 of gett- rich backers and ultimately
ing to College, while for loss of ability to rule.
the rest of the State The extent we will have to
they have 1 chance in 14- go on this road in order
still an absurd situation to make th~m concede our
for a so called civilized demand to stop the cuts,
country. The situation depends on them. With
is not in dispute, what this in mind we are urg-
to do about it is: ing that a discussion at

College level and nation­
ally should not be an
empty one.A serious situation de­

mands a serious response
from us. Token actions

Hh"ghlightingHof the
problems, hitting Gur
heads against a stone
wall by confining ourselves
to !laction" within the
Colleges as if the College
authorities were in the
main responsible has left
the student movement
pessimistic and weary.
No way could the hive of
action (1) proposed by
the U.S.I. leadership
Over the past years be



e p cs e I
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It has to be admitted
that certain organisat-

protecting and furthering
working peoples' inter-
ests. Trade Unions,how-
ever, have their hands
full on-the-job and are
phys fca'fTy-remote from
the Co 11 ege .
In answer to the question
on the purpose of an
apprentice body, it
should be mdde clear that
a body 1ike that would be
able to organise agitat-
ion on behalf of apprent­
ices which would result
in conces~ions and better
educational facilities
being obtained from the
College authorities. Such
a committee could also
gain the support of organ
isations, like the Students·
Union and Trade Unions,
which already play a part
in protecting the rights
of apprentices. Doing
so would enable us to
demand that these organ­
isations represent our
cause more effectively
than before. Having a
committee would give us a
means of better educating
our~elves,with regard to
protecting and enhancing
our basic rights, espec­
ially in relation to
legal matters and major
relevant AnCO plans or
decisions. This would
have the effect of build­
ing up and maintaining a
strong united apprentice
front, enabling immediate
response whenever oppos­
ing major government or
AnCO decisions with which
we are not in favour.

For he past number of years apprentice self-represen­
tation in Bolton S~ has been almost non~ex;stent.

Th;s is due chiefly to-·tbe apathetic. attitude of app­
rentir.es themselves, which is not surprising given.the
ShOft time they spend in the College - either day
release for thirtysix weeks or block release for three
months each year. In the past year this situation has
bepn d ltered.
During the year a group
of day-release apprentices
expressed an interest in
fonni ng a committee to
look after our interests.
This idea was encouraged
by the L1nenha 11 Chap1ains
and, after discussions
were held in their classes,
representatives from each
class were eventually
elected. These reps.ware
to deal with grievances
at class level. They in
turn elected a fifteen ­
person committee (three
for each day) which met
each week to discuss pro­
bl~m5 and decide on poss­
ible action. A meeting
was arranged with the Head
of the School of Trades,
Mr. Matt O'Farre1l and
assurances were received
regarding canteen and
toilet facilities, and
the possibility of the in­
troduction of general
subject classes for app­
rentices in the evenings.
The committee must endea­
vour in the coming year
to ensure that th~se

assurances become realit­
ies by brining regular
pressure to bear on the
College authorities.
The argument that the
Comnittee is anti-Trade
Jnion is not a valid one.
In fact it is very much
in line with Trade Union
thinking and the committee
should encourage apprent­
ices to participate in
Trade Union matters as
far as possible and
should also educate app­
rentices in the role of
the T~ade Unions in
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ional difficulties were
experienced by the committ­
ee. These were mainly due
to the members inexperience
and other personal reasons,
which left the committee
with only about seven
members by the end of the
year.

Despite this, apprentic s
wi 11 endeavour to re-ol'gan­
ise the whole apprentice
committee set-~p, and make
certain that any short­
comings will be completely
eliminated. It must be
emphasised thdt it will
be impossible for a handful
of apprentices to accomplish
this alone and in order that
the committee ~hou'id be (/r­
ganised and function succ­
essfully, in a democrati,:
manner, it must have the
support and ae ive partic­
ipation of apprentices in
Bolton St. Trere is confid­
ence that this can be
achieved due to the fact
of the considernble number
of apprentices who expres,­
ed interest in becoming
actively involved in thp
committee when it Wd being
set up last term.

One of the first tasks of
the committee, duriny this
reorganisation period
should be the drafting liP
of a new 1ist ef ~ims and
functions of the cummittee,
which would have the two
fold effect of laying down
guidelines for the running
of the committee, and in
retrospect at the erd of
the term cldrify whlt
should have been achieved
by the apprentices.
For the purpose of getting
a broad representation of
the views of apprentices,
there should be consultat­
ion with each class on
what thi~ IIbroad list"
should contain.

Although the committee, as
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Further In' rmation

long-t('rm e changes will he
of a vocational nature, de­
si.gned to enable )'Otmg work­
er~ to develop th ir vocation
31 qualificati ns Rnd be-
COllie:' familiar WJth 11fo in
anothC'T countr,'.

If you arc intl.:Tc.stcd in
the young ~oxk0r exch:mge
Pl"ogl"ilmnlC and r 'quir 'ldd­
itional information or
lll,idancc 'OH should con-o •

tad the 'ad anal ~1i\npowcr

SC2'x\'lcc at Vavitt House,
~Ic~pi I ROLld, Duh li n 4.
Telephont> (Cl) 765861.

four to sixteen months'
dur3tion;

Short-term exchangc~ of he­
tween three weeks' and t.hr~c

months' duration.

To improve Lt i r ~ no"'leJgc
of 11 vi IIg ClnJ working con­
ditions ll. other l.Ee melll­
ber Sl(ltCS .1nl!

How Long?
Two types uf oxchange will be
opcrut d:-

Long-term oAch-lOgos of

1~ create n greuter awnre­
noss of the nl~hi(:v,~n\lmt~~

and future obj 'ctivc~~ of
tll e [uropt cm Conununi t \'
among ; t: yOUl1 worl, Cl'S.

Worker Exchange
fhe He have launched u new
IH'ogr,lllUTIc which p rovidos
young I\'orking peop le \'ij th
an unrivalJed opportunity
to vis:i t another conununity
country and at the ~aJnc

timt' improve th.ir vot'· t­
iOllal training and develop
knol'1cogc' of another lan­
guage In addition the
)'oulIg workers participating
in the scheme "un receive
up to 7 , or th.iT travell­
ing C.·JlOI~'(,'" <IS \\Id 1 :IS a11­
O\\'llllCCS durtnR tile period nf
their rlnccmc~t abrodJ. fin­
nncinl as<>b Lam:\.: tu enable
partici!Jants to bcromu nc­
quaint cl with th~ language
of the host coulIt.ry may also
he available.

Short-torDl 0xI;han cs wilt
. h in the naturo of S l.ldy

training periods ~md will
aff( rd YO\llI,' workers ;-In opp­
ortunity to establish con-

Knuwn form' J Iy (1S the Sccon~ tacts and acquire smile kl1ow­
.1oillt E..!.·~~~ E~courJg£. ledge of the Llving and
thc_ EXl.:han~ of YouE.8. ~orkers working cnv lronment of an­
\dthin the Eur~)~ Commullit y, other cf)untry and !'houJ J
its m"in <11m:-: ar : 310:.0 enhUlI .0 vocational

To bring young \,'orkcr~ 1n- cxpC'l'irfl'c ano training.
to con1 act Id th t I c' hor\..-
i ng cnvi r0111nl.mt of other
f:EC m mile!" stat(>~;;

To Jl'Vclop th'.' vocational
quallficatJOll' and nrich
th' practical ,~pricnl.:c

uf young ~oTkcr$;

Eligibility
To quali fy to pllj t icip:Jte in
the scheln(~ )'ou 'houl J be be­
t\vCC'1l 18 i:md l8 y an; oJ age;
have rcceiv'J basic ~cation­

:11 training or have practiC'­
':.11 \vol"k i ng expel'i rnce; and
have begun employment hefore
the age of 20.

it now stands hd~ been
mainly involved in matters
solely confined to the
Linenhall t it is hoped
that in the future cl

committee representing
a more widespr~ad spec­
trum of apprentices t

including those attending
Kevin Strcet t could be
funned. Fa 11 OWl ng from
this t even broader
issues relevant to the
position of the appren­
tice could be taken up.
As a final analyses t it
must be stressed that the
sett; n9 up of an appt'en­
tice conunittee is not the
imposing of a bureaucratic
institution which 1 ys
down a new set of rules
and regulations for the
apprentice to comply with t

and must not be regardrd
in the eyes of an individ­
u 1 in the light of "what
can I get from it'l? It
Should be viewed as a
system whereby opprentices
as a section of working
people tackle the prob­
lems and difficulties
peculiar to that section t

in an organised and
collective manncr~

Th...i.:> mcw;lg will d('ude huw
1)16 t to move ~(),'WJa,,'l.d, elec.t
et c.ommi..ttee .:to Cl'VUl tj ou.t the
agJLeed pl.a.n e.,tc..

At{ .otteJL.eA.te.d appJl.c.nt.i.ce~

~e encounaged to a-ttend.

The c.ommU.tee e1.ec.te.d {lot tile
mewng LuW. onty be oY/e .to
he,f.p ge.t .the. oltgaJ'f,( ~a.:ttun
066 the gJt.ou.nd .

(TkL6 a/t.tLc.£l -<.6 a 'LetJ'..-i.·nt
o~ one. It~L{.C!1t appeaJLed hI
the 6i.Jz1Jt r.d i.;ti 0'" (16 th~'

yeM. It ha-~ been ccU,ted
.ootnl!what 60 tft.-W pape'l).

MEET'
W d. 12th. ~

lOO.p.m. C23
(MAIN BUILDING)


