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Politics in the Union

Dear Ed.,

In accordance with a sug-
gestion made by the

Chairman of the S.,U, General
Meeting of Thursday 23rd
October, I have decided to
raise the issue of politics
within the Students' Union,

The encroachment of polit-
ical beliefs may be
causing rifts in the Union
and a certain uneasiness
among some members about
the Executive. The Pres-
ident, Mr. Doris I believe,
aliows his political
affiliations to affect his
judgement on many S.U.
matters, often to the
detriment of the members.
His dislike for political
parties other than the

one of wiich he is a
member has been vented on
pumerous occasions, such
as the question of the
politics of some student
engineers during the
sccupation last year. At
a mass meeting at the

time numerous students ex-
pressed concern about the
President's attitude and
said that political ideals
should neot affect the
Union's policies.

At the Geberal Meeting Mr.
Doris - who has been re-
elected as President -
stated categorically that
he would not discuss ex-
treme right wing ideals
and the discrimination
which right wingers enpage
in. In making this
statement Mr, Doris was
professing his own dis-
crimination. As a Rep-
resentative of the
students - pnot their
master - he should be
willing to discuss and
defend the students on any
matter.

A second matter is Tommy
Graham's admitted biased
attitude in dealing with
articles in the Student/

4

Apprentice of which he is
Editor. As thie is the
principal organ of commun-~
ication to the students, I
feel that this paper
should be essentially im-
partial and be available
to every student to ex-
press their views, in fact
1 would encourage them to
do so., The paper's
general "anti-establishment"
views are often vented and
the views of the left 1
think, are given more than
their fair share of rep~-
resentation,

I do not associate myself
with any political extrem-
ism and as the Executive
does encompass politlical
polavization 1 feel that
it does not represent me
or those who believe as I
do, in its dealings.

Finally, I would like to
ask the student executive,
in view pf statements made
at the general meeting,
where is the democracy
which they claim to be an
essential part of the
Students’ Unilom,

Mark Dooley
EED 2.

A Reply

Dean Me. Douley,

In publishing yourn Leften
the Edditor 4s keeping his
promise Lo print anything
submitted to the paper,
provided that Lt deesn't
openky promoete fascism,
hacosm ok Sexism. In
Onveting me fo neply to
your Cetten the Editen

{8 ensuring the fuflest
demochatic discussicn on
any £ssue raised in the
tnion.

From your Letden thene
seems to be a basic prob-
Cem with yeuwr understand-
ing of what a Students'
Union sheuld be, 11 4is
an ecaganisation of

pecple whe de net neceas-

arnily agrev upen any

parnticular set of political
ideas. But it &8 formed
by the students in oadea to
defend themsefves against
any attack on their nights
as (ndividuals cn as a
ghoup, {n the society we
Live. This is the basis
of unity. This &8 the
only thing we must all
aghee upon,

Be.ing a peoples defence
organdsation the Union
should sunely proncbat any
activatdy «n the College
that <8 andi-people, such
as the promotion of
fascist theories which
wrges angone to discnimin-
ate aganst people on
grounds of theirn sex, shin
colewr, nationality on
cpposition to dnfustice.
We cannot defend somebodus
nights L8 we aflow attacks-
even verbal attacks - on
those wights.

It may be that yeu have not
heard that the Geveamment
have cut back £1,000,000 on
the V.E.C, budget thes yean
cn Lhat some studentd wone
fasled (n thedlr exams un-
justly, on that we gface as
a ghoup numeroud other
preblems caused by the
"establishment". 14 we
are not anti-establoshment
in that sense then we are
net a Unden and canitod
dedend cur members!

To fake up fust one morxe
point (n your Lettern - how
de yow expeet me or the
Edcton to do fobs 44 we
Peave cur minds at home.
04 counse T have peliticak
vLews . T am a commundst,
T uas elected as Presdident
net because 7 was a comun-
ist but because T won suppo
forn my view as to how the
Union shoufd be nuwn, But
my ideas did not drep grom
the sky, they are the resul
of my experience and study
04 Lide and my cwn beliegds
developed ¢n that experienc
1 presume yourd are az
well.
Yours sincencly,

Brendan Dolis



i We Are to he Serious.....

Every year the situation in the "Education"
least that is what it is called)

system {at
grovgmore serious.

With an expanding population our farsighted governments(.)
have provided shrinking funds for Colleges and schools,
student financing and wages and salaries in the system.

When expressed as a pro-
portion of the Gross
National Product the
amount. of money spent on
education has fallen

steadily every year for
the last e1qht years and
is about 5.6% now. The
likelihood of an Irish
student getting a third
level education is roughly
half the E.E.C. average
and so on. Nearer home
the budget for this
system, the Dublin V.E.C.
Colleges, was cut by
about a million pounds
this year. Library books,
necessary maintenance,
not to mention expansion
of the Colleges were axed
by the Department of
Education.

Dublin is an educational
blackspot. Here second-
ary students have about
one chance in 40 of gett-
ing to College, while for
the rest of the State
they have 1 chance in 14-
still an absurd situation
for a so called civilized
country.  The situation
15 not in dispute, what
to do about it is.

A serijous situation de-
mands a serious response
from us. Token actions
‘highlighting" of the
problems, hitting cur
heads against a stone

wall by confining ourselves
to "action" within the
Colleges as if the College
authorities were in the
main responsible has left
the student movement
pessimistic and weary.

No way could the hive of
action (?) proposed by

the U.5.1. leadersnip

over the past years be

considered as serious let
alone effective in win-
ning the least demand from
the government. It is
¢lear that we need a plan
which will force concess-
ions from the government
Tf asking, Tobbying, organ-
izing w1th a "pressure
group" mentality could
bring change, we would have
dchweved it years ago.
This is not the case. The
government is the govern-
ment of the southern and
foreign ranchers, bankers,
industrialists what they
give to the ordinary
people is fought for -
taken in fact! This is
how we must get organized.

The achilles heel of the
government and the ruling
politicians is that which
causes them embarrassment,
loss of money for their
rich backers and ultimately
less of ability to rule.
The extent we will have to
go on this road in order
to make them concede our
demand to stop the cuts,
depends on them. With
this in mind we are urg-
ing that a discussion at
College Tlevel and nation-
ally should not be an
empty one.,

The plan of campaign we
adopt has to take regard
of the present ability of
the students to carry the
struggle through. One of
the most straightforward
and simple moves to stren-
gthen our forces is for
close co-operation to take
place between students of
a geograephical area, Dublin,
Cork, Limerick, Galway,
Beifast etc.

A one day march on its own

is not sufficient to cause
the government even mild
discomfort. The demon -
stration is a useful
rallying point and prop-
aganda exercise but it
has to be preceded and
followed by more serious
activity aimed at the
government. The best
plan on these Tines would
be for a series of
occupations to take place
in quick succession over
a number of weeks. Some-
iimes one or two colleges
co-operating together.
Because of the lack of
experience in this type
of tactic they would be
short-lived and given up
after an agreed period
sau a half-day, three
hours or whatever.

This would then be foll-
owed by a large demonst-
ration in the main centres
on the same day with
smaller demonstrations in
isolated areas,

The second stage would be
1o recommnence the occup-
ations but without warning
to initiate one which
seemed 1ike the rest but
around which every College
would be organized to

make it stick, with mass
rallies outside to prevenl
ejection by the police.

In support of this pro-
gramme the various unions
would adopt an industrial
estate to leaflet the
workers, organize parent/
teacher/student committ-
ees, public meetings etc.
Also the students would
be organized to picket
government functions,
state occasions, foreign
visits by heads of state
council meetings etc.

The key to the plan is to
use our forces in such a
way as to build up the
fighting strength of the
student movement without
exhausting it or being
adventurist.

b




We Apprentices Need to Build Jur Committee !

For the past number of years apprentice self-represen-~
tation in Bolton St. has been almost non-existent.
This 135 due chiefly to the apathelic attitude of app-
rentices themselves, which is not surprising given the
short time they spend in the College - either day
release for thirtysix weeks or block release for three

months each year.
been altered.

During the year a droup
of day-release apprentices
expressed an interest in
forming a conmittee to
look after our interests,
This idea was encouraged
by the Linenhall Chaplains
and, after discussions

were held in their classes,

representatives from each
class were eventually
elected, These reps.ware
to deal with grievances

at class level. They 1in
turn elected a fifteen -
person committee (three
for each day) which met
each week to discuss pro-
blems and decide on poss-
ible action. A meeting
was arranged with the Head
of the School of Trades,
Mr. Matt 0'Farrell and
assurances were received
regarding canteen and
toilet facilities, and

the passibility of the in-
troduction of general
subject classes for app-
rentices in the evenings.
The committee must endea-
vour in the coming year

to ensure that these
assurances become realit-
ies by brining regular
pressure to bear on the
College autherities,

The argument that the
Comnittee is anti-Trade
linion is not & valid one.
In fact it is very much
in line with Trade Union

thinking and the Committee

should encourage apprent-
ices to participate in
Trade Union matters as
far as possible and
should also educate app-
rentices in the role of
the Trade Unions in

(5]

In the past year this situation has

protecting and furthering
working peoples' inter-
ests. Trade Unions,how-
ever, have their hands
full on-the-job and are
physically remote from
the College.

In answer to the question
on the purpose of an
apprentice body, it
should be made clear that
a body like that would be
able to organise agitat-
ion on behalf of apprent-
ices which would result
in concessions and better
pducational facilities
being obtained from the
College authorities. Such
a committee could also
gain the support of organ

isations, like the Students'

Union and Trade Unions,
which already play a part
in protecting the rights
of apprentices. Doing
so would enable us to
demand that these organ-
isations represent our
cause more effectively
than before. Having a
committee would give us a
means of better educating
ourseives,with regard to
protecting and enhancing
our basic rights, espec-
jally in relation to
legal matters and major
refevant Anf0 plans or
decisions. This would
have the effect of build-
ing up and maintaining a
strong united apprentice
front, enabling immediate
response whenever oppos-
ing major government or
AnCO decisions with which
we are not in favour,

It has to be admitted
that certain organisat-

ional difficulties were
experienced by the committ-
ee. These were mainly due
to the members inexperience
and other personal reasons,
which left the committee
with only about seven
members by the end of the
year,

Despite this, apprentices
will endeavour to re-organ-
ise the whole apprentice
committee set-up, and make
certain that any short-
comings will be completely
eliminated. It must be
emphasised that it will

be impossible for a handful
of apprentices to accomplish
this alone and in order that
the committee shouid be or-
ganised and function succ-
essfully, in a democratic
manner, it must have the
support and active partic-
ipation of apprentices in
Bolton St. There is confid-
ence that this can be
achieved due tc the fact

of the considerable number
of apprentices who express-
ed interest in becoming
actively involved in the
committee when it was being
set up last term,

One of the first tasks of
the committee, during this
reorganisation period
should be the drafting up
of a new list of aims and
functions of the committee,
which would have the two
fold effect of laying down
guidelines for the running
of the committee, and in
retrospect at the end of
the term clarify what
should have been achieyed
by the apprentices,

For the purpose of getting
a broad representation of
the views of apprentices,
there should be consultat-
ion with each class on
what this "broad list"
should contain.

Although the committee, as



it now stands has been
mainly involved in matters
solely confined to the
Linenhall, it is hoped
that in the future a
comnittee representing

a more widespread spec-
trum of apprentices,
including those attending
Kevin Street, could be
formed. ollowing from
this, even breader

issues relevant to the
position of the appren-
tice could be taken up.

As a final analyses, it
must be stressed that the
setting up of an appren-
tice conmittee is not the
imposing of a bureaucratic
institution which lays
down a new set of rules
and reguiations for the
apprentice to comply with,
and must not be regarded
in the eyes of an individ-
ual in the light of "what
can I get from it"? It
should be viewed as a
system whereby apprentices
as a section of working
people tackle the prob-
lems and difficulties
peculiar to that section,
in an organised and
collective manner.

(This article <& a reprint
¢4 one which appeared in
the fenst edition vf the
year. 1t has been edited
somewhat for this paper).

MEETING
Wed. 12th. INov.
7.00.p.m, C23

(MAIN BUILDING)

This meeting will decide huw
best to move foward, efect
a committee Lo cavy cut the
agheed plan efce.

ALE interested apprentices
are encowraged to attend.

The committee elected at the
meetfing will only be one o

hetp get the organdsation
044 thv greund |

Worker Exchange

The EEC have launched a new
programme which provides
young working people with

an uprivalled opportunity

to visit another commumity
country and at the same

time improve their vocat-
jonal training and develop
knowledge of another lan-
guage In addition the
young workers participating
in the scheme can receive

up to 75% of their travell-
ing expenses as well as all-
owances during the period of
their placement abroad. Fin-
ancial assistance to cnable
participants toe become ac-
qukxnt(d with the language
of the host country may also
be available.

Known formally as the quond
wramme to }RL)U]dbi

\'i“t p ' imne Lo C

the lehwnro of Young Workers

hl““n the Lmrwegmfmmmnn\

its mein aims are: =
To bring vouny workers in-
to contact with the work-
ing environment of other
EEC member states;

To develop the voecational
qualifications and enrich
the practical experience

of young workers;

To improve their knowledge
of living and working con-
ditions 11 other LEC mem-
ber states and

I'o create a greater aware-
ness of the achicvements
and future objectives ot
the Buropean Comnunity
among its young workers.

Eligibility

To quality to participate in
the scheme you should be be-
tween 18 and 28 years of age;
have received basic vocation-
al training or have practic-
al working cexperience; and
have begun employment before
the age of 20,

How Long?
Two types of exchange will be
operated: -

Long-term exchanges of

O

four to sixteen months'
duration;

Short-term exchanges of be-
tween three weeks' and three
months? duration.

Long-term exchanges will be
of a vocational nature, de-
signed to enable young work-
ers to develop their vocation
al qualifications and be-
come familiar with life in
another country.

Short-term exchanges will

be in the nature of study
training periods and will
afford young workers an opp-
ortunity to establish con-
tacts and acquire some know-
ledge of the living and
working environment of an-
other country and should
also enhance vocational
experience and training.

Further Information

If vou are interested in
the young worker exchange
programme and require add-
itional information or
guidance you should con-
tact the National Manpower
Service at Davitt House,
Mespil Road, Dublin 4.
Telephone {€1) 765861,

Give usa srrinie fuy, Heh'Heh!

micht ne hn en
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